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Abstract

The study examined the impact of Administrative controls to achieve goals of
institutions . The study administrative control effect which used as to achieve
institution objectives to ministerial prgrammes .

The study fallowed the descriptive analytic design to establish hypotheses and
depend to secondary sources such as references magazines and primary sources to
collect information like questionnaire and interview .

The study finding were :

— Administrative control contributes in achievement of the objectives of social
programs and the presence of good follow — up mechanisms through
monthly reports , periodic and social and associations to know rate of
implementation and correct deviations .

— The contribution of administrative control standards in the implementation
of the ministry's plans was good , and the accuracy of the standards set by
the administration was sufficient to implement the plans and know the rates
of implementation according to the plans .

— Administrative control has a positive role in improving the performance of
employees with the existence of performance monitoring mechanisms and
the existence of effective regulations and systems to correct errors the study
recommended the following :

— Administrative controls achieve system , electronic specialization and on job
training are imperious .

— To solve promotions problems though job creation mechanisms .
— Distribution of training opportunities among employees .

— Promote self — control of employees .
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