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Abstract

This research dealt with the impact of relationship
between work pressures and workers' performance, case study of
land operations' staff at southern ports terminal S.P.C.

The research aimed at identify the administrative
abilities in overcoming the Work Pressures to benefit from it in
enhancing the styles' followed role in mitigating the effects of
work pressures on staff's productivity.

The research followed the deductive approach to
highlight the patterns associated with the research topic problems,
inductive approach to test hypotheses, also it followed the descriptive
approach (method of case study) to state the impact of relationship
between work pressures and workers' performance, in addition to
the historical approach to track the literature reviews The research
arrived to number of results, including the following:

— There is tangible impact of work pressures on workers'
performance, at S.P.C.

— Appreciating the worker's circumstance upon facing outdoor
problem, grant him normal leaving, provides motivation to
redoubled his productivity.

— Over-pressures, situated the worker ahead of multi-options to
seek other job opportunity.

Based on the above results; the research recommends the following:

— Working on remove WP causes that may hinder production

process.

— The necessity to support co-operation between workers
through socially, entertainment and services activities in and
out the Org.

— The worker should protect and keeping himself away from
and threats such as anxiety, frustration, conflicts and self-
imbalance.
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