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ABSTRACT

This study deals with the impact of training, on the employee's
performance at the Sea Ports Corporation (SPC). The basic research
objective is to present the training importance and its role in
improving employee’s performance in SPC and increasing their
comprehensions.

The researcher used the descriptive-analytic approach, which
depended on the questionnaire method as a tool to collect the data.

Analyzing the collected data, led to some important findings;
such as, the training programs leads to increase trainee’s capabilities
and their performance, in addition to a negative relationship to the
engagement of the various departments, in the determination of
training needs

The most important recommendations, is that there is a need for
the engagement of the various departments, in the secretariat, in the
determination of training needs. The man-power Planning Section
must exert more effort for the human resources development.
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