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Abstract

This study aimed to determine the impact of the regulatory
environment on the organizational loyalty and try to come up with
recommendations to develop and improve the loyalty level at National
directorate of health quarantine - Port Sudan

The study relied on data collection on questionnaires, which are
distributed on the directorate of Health and quarantine community contain
of 77 employers. Data were analyzed using descriptive statistics and
correlation to determine the relationship between organizational loyalty and
organizational environment. the study included four chapters , the first one
contains the general framework , the second one contains the theoretical
framework( organizational loyalty, organizational environment and the
national directorate of health and quarantine.).the third chapter contains field
study procedures ,data view, analysis and discussion of hypotheses. Finally
the fourth chapter contains results, recommendations, references and
annexes.

The study found that, there is a positive relation between
organizational loyalty and physical environment, incentives and inverse

relation with Educational level. There is no relation between organizational

loyalty and length of service.



The study recommended that: the organizational loyalty must be
measured regularly; the organization should pay attention to the moral

incentives. The study suggested further studies on the organizational loyalty
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