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Abstract

This study aimed to identify occupational safety and health standards
at Gofer factory in Port Sudan and their impact on staff performance and the
extent of the commitment of the management and employees towards these
standards.

The study used a descriptive analytical approach and questionnaire
was used to collect the information.
The results of the study indicated that:-

There is a negative relationship between employee’s knowledge of
occupational health and safety standards, interest of occupational health and
safety procedures and low rate of injuries .There is a positive relationship
between the interest of work environment and performance improvement
The study recommended that:-

The interest of the human resource through the provision of safe
working conditions within the industrial institutions play an effective role in
improving staff performance.Training courses in occupational safety and

health has significant role in improving staff performance
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