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Abstract

This study aimed to show the importance of administrative control in the
performance of employees. Sea Ports Corporation - case study.To solve the study
problem, the researcher followed, the descriptive analytical method, the statistical
survey method, and the historical method.The study reached a number of results, the
most important of which is administrative control which is, the most prominent way
to evaluate performance. Administrative control which enables the institution to
reach its desired goals.The study recommended the need for a good and effective
evaluation of the performance of employees in institutions, and more attention to the

capabilities and efficiency of employees, with attention to the human element.
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