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Abstract

The research aimed to demonstrate the impact of functional bottlenecks
to the performance employee .

The importance of research stemmed from the dearth of studies on this
subject in general .

The researcher followed the analytical ,descriptive ,and deductive
approach . and adopted the questionnaire as tool to collected data .the
study applied in court accounts in red sea stat .

The study finding were :

There is statistically significant relation between career
development and performance of employees.

statistically significant relation between career development of
individual future and performance employees.

statistically significant relation between regulation of upgrade and
performance of employs.

The research richer the following result :

upgrading of systems and laws of the court of accounts including
help to career planning process is better.

spreading the culture of career path among workers in the office of
the accounts through multiple courses in this area.

encourage and innovation and provide better prospects of work to
promote the positive aspects of the career path.
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