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Abstract
The research aims to highlight the importance of strategic planning for
human resource in achieving the objectives of the organization. The
importance of research stemmed from the unique value and strategic
importance of human resource and individual , collective competencies
within the organization resource.
The researcher followed the analytical ,descriptive ,and deductive
approach . and adopted the questionnaire as tool to collected data .the
study applied in Red Sea University .
The study finding were :

- There is appositive relation between human resource planning and strategic
planning at the organization level.
- There is significant positive relationships between the foundations and
requirements of human resource planning and achieve the objectives of
organization.
- There is a good moral relation between human resource planning steps and a
achievement of the objective of the organization aim

The study recommendation :
- The establishment of specialized administrative units in strategic planning at the
university to deal with strategic planning more seriously in terms of concept and
importance of work .
- increase the necessary financial resource and larger budget for the university's
human resource activities

- increased the attention to the strategy planning of human resource and at the

university
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