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Abstract
The study dealt with the administrative management and its impact on the

employees performance. the aims of the study are to clarify the importance
of the administration management in the organization and the effect of that
on the performance improvement. besides the regulation standard in the
establishment. The researcher used the descriptive analytic method. and
questionnaire to collect the testing the hypotheses. The community of the
study is employees in Red Sea University. The main findings are.
Employee’s unfamiliarity with the job description dose not lead to apathy and
impassivity in administrative performance. It is clear that from the practical
study, providing working environment participate in developing the
administrative performance. None devolution of administrations directors with
validities that participate in attaining the indispensability tasks constrains the
administrative work. Supporting from the higher administrations to employees
abilities and their creativity enhances the development of their administrative
tasks performance. The study recommended that, Existing a suitable way of
achieving the overall University’s aim that, employees participate with their
distinctive performance. The university should follow the cultivation of
disseminating the importance of exchange between employees to participate
in developing the administrative performance and raising the Standard of the
administration efficiency. Paying attention on the University’s organizational
structure help in improving the performance and raising the administrative

efficiency.
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