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Abstract

The research aims to define the work pressures and its effects upon the job
acceptance of the teaching staff of The Red Sea University. It follows the
analytic and descriptive method to reach solution for the problem through -
statistical bond for social sciences. The research concludes to:-
- A relation between the work pressure and the job.
- Non - existence of a relation between the personal factors ( age-
academic - qualification — experience - salary) and the job .
- Non — existence of a relation between tasks of job (vague of role —
conflict of role and work pressures) and work pressures
*The research puts several recommendations: -
-The administration should deal with work pressures with strategic
aspects to decrease its negatives.
-1t should also not ask the teaching staff to carry out more jobs than
what they can do.

-Solved all difficulties were face the staff in order their
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